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State policy is a critical lever for ensuring all learners—regardless of age—have 
access to high-quality, high-wage education to workforce pathways. Learner 
success requires pathways to align with in-demand occupations and include 
advancement opportunities. Policymakers must address gaps within their existing 

programs and policies to strengthen the full ecosystem of policies across the 
K-12, postsecondary and workplace continuum. The only way to deliver learner 
success and create vibrant local, regional and state economies is by creating a 
comprehensive approach, not developing policies in isolation.

State Policymakers Can Build 
Pathways for a Strong Workforce.

Learners Take Different Educational Journeys.
Though each pathway is unique to a learner, a state’s overall structure and supports must be constant, ensuring learners graduate with credentials 
and qualifications most valued by their intended employers. State policymakers can create a robust education to workforce learning pathway 
ecosystem that meets learners where they are and prepares them for long-term success—no matter what pathway they choose. 

POLICYMAKERS
State legislators and 
governors develop and 
pass policies and programs 
to create opportunities 
for students.

EMPLOYERS
Businesses of all sizes 
inform and support 
programs, initiatives and 
policies to ensure alignment 
with workforce needs.

GOVERNMENT AGENCIES
Local, state and national 
agencies implement 
and manage policies 
and programs.

INTERMEDIARIES
Community organizations, 
nonprofits, chambers of 
commerce, etc. connect and 
engage stakeholders and 
learners at ground level. 

PEOPLE
Robust education to 
workforce pathways 
empower and engage 
learners from 
adolescents to adults.

A robust education to postsecondary to workforce continuum requires a comprehensive set of policies across learner journeys. Together, these policies create effective on and off 
ramps for students, which support individual learners and the needs of each state. Every stakeholder plays an important role in designing and effectively implementing these policies. 

...TO WORKFORCE
High-quality, 

vertically aligned 
pathways lead to 

opportunities.

PEOPLE

LEARNER
PATHWAYS

Ensure vertical alignment 
to workforce needs, robust 

funding, collaboration across 
agencies and equitable 
access for all students. 

WORKFORCE
READINESS

Ensure the skills, credentials 
and apprenticeships 
students pursue help 
to prepare a strong 

workforce within the state. 

POSTSECONDARY 
ACCELERATION

Streamline postsecondary 
learning and empower high 

school students to earn 
credit to reduce the time 

required to earn 
postsecondary degrees. 

POSTSECONDARY 
CREDENTIAL 
ATTAINMENT

Reduce barriers—such as 
funding, lack of alignment 

and missed opportunities— 
to help more students attain 

postsecondary credential. 
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FROM 
EDUCATION...                    
A learner’s 
pathway can 
take many 
routes.

6 FOCUS 
AREAS 
AND 21 KEY 
POLICIES

DATA-DRIVEN 
DECSISION MAKING
To ensure the strength 

of all the other policies, 
there must be cross-sector 
agreement on outcomes, 

strategies to get there and 
data to track the progress. 

EMPLOYER 
ENGAGEMENT

Incentivize workforce 
engagement in student 
pathways and reduce 

the barriers that 
keep employers from 

participating. 

REGIONAL
INTERMEDIARY

Though Alex grew up with limited exposure to postsecondary 
institutions, she enrolls in and graduates from an early college high 
school. While there, she earns postsecondary credit from advanced 
courses. After, she enrolls at a nearby university as a sophomore and 
earns a bachelor’s degree in engineering while completing an 
internship with a local firm coordinated by a regional intermediary. 

Taylor’s advanced manufacturing job is eliminated after 
10 years. He considers employment opportunities in a 
variety of fields and decides to enroll in a local 
community college to earn an AAS in nursing. Having 
started his degree before, he takes advantage of his 
state’s “last mile” scholarship to help cover tuition costs. 
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With her high school counselor’s guidance, Jordan 
completes an IT program of study in systems networking 
and earns a Network+ IT certification while in high school. 
After graduation, she chooses to apprentice as a systems 
networking specialist, which results in direct employment 
and earning additional industry-valued certifications. 
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POLICY ...to Design Policies that Create Opportunities.

TAYLOR REENROLLS IN COLLEGE

JORDAN ADVANCES IN A HIGH-WAGE CAREER

ALEX FAST-TRACKS POSTSECONDARY EDUCATION

But it Requires Stakeholder Coordination and Awareness...PROCESS


